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1 Occupational Fraud 2022: A REPORT OF THE NATIONS,
https://acfepublic.s3.us-west-2.amazonaws.com/2022+Report+to+the+Nations.pdf
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FIG. 31 HOW DOES THE PERPETRATOR'S LEVEL OF AUTHORITY RELATE TO OCCUPATIONAL FRAUD?
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FIG. 32 HOW DOES THE PERPETRATOR'S LEVEL OF AUTHORITY RELATE TO SCHEME DURATION?
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HOW IS OCCUPATIONAL FRAUD INITIALLY DETECTED? WHO REPORTS OCCUPATIONAL FRAUD?
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