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Employers in searching, hiring and managing employees will gather a

huge amount of personal data. Simply because an employee is

employed by the employer does not mean employees have surrendered

rights to their personal data to the employer. This article analyzes the

compliance issues in connection with employers’ collection and use of

employee personal data in the following typical scenarios.

Hiring and Interview
Background Check
Pre-employment Health Check
Induction

Drug or Alcohol Test

Disease Test

Internal Investigation

Sharing of Employee Personal Data
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Surveillance in Workplace

H
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Employee Personal Data Cross-border Transfer

Correction and Deletion of Employee Personal Data
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Compliance Tips

As a prerequisite for compliance, employees’ consent always plays an important role in an employer’s collection
and use of their personal data. Employers shall in employee handbook or other polices specify its substantive and
procedural rules of collection and use of employee personal data, and make employees sign such documentation.
As for employee personal data collected, employers must employ sufficient policies and technical measures to

ensure the personal data will not be leaked, modified or damaged.

2018 4 6 H 1 H2H B (Mzg2e4ih) 1A — I H o o3 Byl i i 2R A7 19 2235 folk i
RS 55, S8 IS5 T I 46 22 4 S IR 35 ATA N 6 T 1 ARl S 4fE i < 4% 22 43> 58 4% 30 )
RIIGOERS, ez RO L, 45 RSB R G, IR ALK SRS 55, Bl A
2R, AR .

RN (<ML 242> 5055 30 ) RFURGETR 51 28R, XA e 5 A5 B T e g 5t
BEAT 73 AT, A BT AR B A

G2 R IRl EFSE A N Y D RE P E 91 € Ot 0 I EE AT e e WAN R EY S S S S e MUN
ERMEHNE. FveEE, AR AU H S R TR RS, FEYdE. EHAER R TE
B AR R RS B T T 57 3O R 53 TN NS BT e e ?

AV gk R TS BRE T RS RET T, FHEH iR A .

AR — HESHR

Al P SR 5 ) S T T T Ak AR 53 T 55 B o) R AT SRR A L A B A A B BCR] . £
PRI ST By, NIES AR AL 51T, FEANSZ B Al 3 SR E A L 205 DAL, Al b 0B
HSE A NG S SR AT I B M T SRS L F

FEARSHT B, ARV AEAE S ZOR NG H RO N P, RS I8 H tho BZOR B0 Eahifit. [, fEim
s RARSEHESA T, Ak th o (m] MBS AT AR B SRS T, SRS 72 1 17 h s T ik
TR A NG RN BB FRE IR, VAR R N BAT AR & IE S S B R Z
(B Aol 538 G R P B 75 B S 1) T BOSCEE BN B B 2o RO, IR RS e 25 B0 el
S, A RITE B A AR OGS B A A5 B L B2, N B I - A R sldE AT [ 42 L AR B

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
2



INKS

LLW AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD
& 2 495 E 5

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

SEEH, ARSI BORAS A NS (5 R AT REoR B 5 LS55 =5 ML - FEIRIERIAS A5 BTS2
Al B SRAZ A 55 = T WA U0 T SRS (5 B AR, X HORIR A B ik AT R A . B, Ak B 55 =
JTRUKE T I 6 AN NS AR B A3 R v B, AR A A DA NS 2 15 (R R R e ik 3
TR QSR A SRS A NAR S AR 7S FD ) AR ] (a2 B 3 R fl P S i 2 24
(HBE 2N m) R H A NS B IR H ORI A R s AR A ), Aol 7 F 3T 75 o0 I 3 A5 I 3 ) R

AR BREE

FEARBSET B, A AEAE 2 B AT BRERFEES = J5 T AL RIS B AT 1 R & T Al B St T 15 5% 1
IR TALH =TT AT SO, LAHSEUR NI (R E (R R R UL R 3RS, BlandE offer
Hh ) NS LS R EOR AR 4, B I8 A5 i a5 RO B 2 ), LIRS R R A
WA NG R I E 0 SRR LA NG R eE . (R (5. RN, 25 =05t s il
BAE T, Al 2501 B 35 B 5 0 58 =05 R B U I R AR SEA5 J,, 0 Z0TA TRack 39 LA 2 P 0l
BEVA R ORI AE B e A e 0 BORTE R 28 =07 AT W S A, 558 =05 WA SO a0 L A B R
B, I HEHE =78 R RS N, BiREE =7 A idibiicR . RN E D AER.

IR R A AN AT T ANZ IS, N R R S A AR I A SR st A7 B 4 AL A B
HRGR = FHRARRIRE

FEAH RS RE P Al m] B 2 BEOR 0 T REAT B8 (@ e sl B A B TSR AR DA AG . ¥ 5, AR AT AR A6 ZBLE AL
P NS R R A ATSR T A4 AT AT (B2 dr Al AT fer 5 s phy Al i 58 R B T LR AT A ) . HLOk, R
g e m B A A 4 R W W B NBURAE S, AP REUR ¢ FRAS: B 4 7 AR AT LIS 5 11 (7] e (R BCR AL

HT RS B AT SRR 1 5 [ AR BEI K, T AN R Al BB A S A LA PR 08 P 1 B o

A Al DA 45 A D 03 TR B RT3R 251, Ak BiAE offer S A5 T ST rh SR Al WA o 1o [ IS 2 1)
T B A fe R AR, Al S IR AR A 75 I AT AT R A

HAZ R FHREANR
FEF A ZNIRB B, Al H 2 ZOR NS E H S A NG B FILE, ZORA TR EEEMANEE .. BARE

WAEAN NG B ELR P ARG BT UM IR & 7 5 T, R TRSH S ATy thn] DAL H T flb i
HANEEMIFR, BRI AT & NE BB R MU EDSR . AN, RIESTah & FE%, 4

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
3



LL% AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD

Y E Y

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

AR T 3 TAR BN R T 557 30 & R EEAR SRR ZE ARG DL Ha ik, Al n] DAZOR 5t TR A5 5573 &
FEHAR RIS, GIaneEds. ). 0. TIEER. MRS, mARRRRT L, En] LK
STHRAEI . ORISR R RIS NE R . (B0 T 55780 & R A B RK R TN
F R, PIUERBEAE S S, AR ESEE, H 5 T SR RE R, WAELR.

AR YERERIRA

F R i A R REE X A T EAT 25 B RS IO AT BB e o ARSI BE 22 1 B4 5 55 3l
GRS 5T RS8R B MR S E B R Mo SeBkrh, il = e DA T A il fig
i3S A TREAT 2R MK 26 A A7 BLRGEAT I A RE e, 0 B3 T EAT 5 1 5 9 LGS 3 [ i (57
)[R O AR S T S5 I R EE) o

FERAS R THSE AR, HAZ A R OCH AR P 2B AT 25 s A M T4, 2 =] e 2500 Ik 45 2R
PR IR, RA A LREARAEREE =I5 et AR =7 AT MR 4 B RS I 15 T2 T
WA S 2 P TR, AV a2 i) L HE R B RN R =07 MWLM I 2 AR AR R, LA RIE R B A 4 Y
PSP DA K 78 0 BORE T 0 25 =07 BEATAHOGIIN, JF 528 =5 8T s R i, BERSE =5 A&
HENE . RIS E DAER.

HAVG RN BRI

B T HE G ORI RS, — e lb T BE 20 53 THEAT BN AT SCRESE SR AR . 1 S T W
2, BRARZIEHIUE FELE P AT I B G0 (01 a0 2% i A R e e AR & TAF), kA
0} 53 TREAT RSP ke o T2 IR FE i 0 EEAT AR, i T 2 SO E AR BN 5
J& T R THAN NBURE R, Aol S A B 53 T B8 R SR AT K, R P XA SR T X 45 2R (R 3R B
WA 53 TR IR R e 6 T Al R A OIS IR, b AUR BB Tt ™ i O 8, Has el A
1E 24 2 p PR A it P IR (f8) a7 T R 5 T R AR DG 5 L A2 A T A %) B I I

ARG ARRE

FE AR TR 53 T30 o B v T b AT PSR & ORI T, Alkond 53 AR 5045 2 I ACse th N2 A5 Ak AR
FUSE o M IFARE ZABHLIE, PRI P R 7 o 5 T FL B S AN A5 B FASURI I A PR il oo He i i
Ao AV AE T A PR BT R AR 1 53 A5 B (0 5 A NI 5 2 MARIERITIK S . 2 A E R
AT BRI A ) B AT 5% T AR B R R, ALl A P B B8 =TT LR R R ST X — . 2 S AR AN

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER

ABTREEA K TSR RABEE. BIHRBRABXIAEMRIDEINF,
4



INKS

LLW AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD
& 2 495 E 5

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

BRUMRXPDANEE, TR A %, BEIIRES, SIANER AT RE.

BAGR/\: RTERKEE

ANV AEIE AR A T R 22 T BOKE 01 L AE RAR LS 28 =07 A B il dn, B LB S4TSR A IR AN 4R B8 =
FEET, @2 0 LA MME B UK LHHE RS IRASA B =TT IR HILTETE T, R (E
B RN NGB 24 ML) (GBIT 35273-2017)IZK, e [ 58 =7 H 4t il 145 B AT Mgk T 224
VPG, JERELRRUE A RO Y A LS. 7RI 38 = Rk AT, A R LA AR Bk A B E 1.
& BT 1B FRAEAT O L A o AN SRR R S R TRURME B, 3R 1n) 53 T35 s
BURAE BB 5 BRSO 1 5ty B 22 468 ), JF R AUER AR A TR

HAGF N RIS B INESEAER

SR, AN A FDR B LA B AT R AR SRR AN FE B ARG, HZE RS SS S8 AT
Bisho sAh, A AN B AR 7 5 AR S AR RIS AR 55 R AT AR AL B . ARSI R B B T AN
F R IS B AR . 20 N AR B B RO B 2 AP A (R SR IUAR) ) RIE, < A5 B g,
TS ) AN AR B A U B e L SR E K JEEEL L AR BRIOT R R ISOT PRE R B KB IX, JFE R .
Rk, Ak ands b 53 TR BRI OL, BAEST A a . 2w i B A SO 1 DA RIS 52 TR

T IEEH=TTHE R, b ZHER LA RAFE 0 T8 B L AL S S DL (BB 3L e Lk i 39

ML H I DA SO A DLAE) -

NS B AP ST 5 AR S S B AR B A AR, BRATIM LR T AR R, iS5,

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
5



LL% AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD

Y E Y

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

MBS HE

g R VAR i Nk
AR R T A i e i H 4:
{7 4t R 4 L P AR AL R 55«

A NEE AT RN L5 X i BT ] [ S A a3 2 = [ ¢ BRI B IX Z AP 50 BRI i
AR R BRSBTS R M ORY o IR — A B SO e MRl DR 78 73 A9 B8l DR 9 b, A N Bcd % 4
W ZTUR R B 2 B S HEHE K & [ S (RS0 Bt B ARl SRl 4 i P g S8 T, 0 42 8 e 4
VO AT R BRI BR 1A R 2R TR OUR R R GO AL G i 2 A, 18 7T RE 75 22
RS HACHE A  PBOR OR3P BT (S AN s

—. BIEW RN NEIE A 1K A, 5SS MHRMERRG W TAERIE S, AF
iy kb AT B A A L),

e WIRBERATE 2. 3 24 &
PN LI NI NS 32 2% TEMFHKER, WHENETRS, ZemEh, R TER
TR 2 Fse g g | FUBEARME R SBIRGE:, S0 JESFEHSEUR, 27, b A DA
e Ly AR R ERE O Bl D ANREIEF L, SOESF AR BUR, #)7,
S LR A f L AT 4 g, 1 | PRTERIHE DU AR AH S IR A4

T i R
T 3K FREHE REAETA A G SRR TS T

EREHE TR ZREH; HE&

5 4 KA NBUREER . AR 2 VR AR RN, AT RER L U
Pa A NS RH IR BUG UK K S 045 2 FIIREORE SRS,
A B0 B BB BOIR G, M), AN NBATEC A RESR; T
ST, JEAR I AR CAIE S B ARAT 0 52 B A0 85

AN E MBI | 1. BRI R AL AL T XX B oL [ AL FRIR 55 A
K HIE K W? 2

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
6




LLIL\%S AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD
& 2 495 E 5

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

FEon: (BT LR 30T, | 2. BURDE R G T B =S % (Flhn XX, XXX,
T T 1R 645 (LD 13, 2 A2 XXXX...) ? RIT

G T B LI o 19 R 55 75 2

21 B, B T0 i (Y i wmoo® A W % = 0 & W
[ &5 BR] P25 RERE T I [T 577

FH AL

LG U/ < T AN = A P

3. BEks S A (L) E 5 ?

4. EREREAEME RIS, Wz TSR A 55 4%
AL T WG [ 52 2

=, B R[S BIRISR | Bl i 1% 4 2 5 =07 BN 1 2 BT 75 2 AR [SEA A B i 78 5K
BRAT] P IX T[S A AL BRI DRI A ) e BI[SEAA IR R 10?52/

o

B 2 1 2 AR SR B B BT 78 [ 5/ X [ S A 44 IR SR Bk )
BEEBEHE=TIHNE? 25

M. mRGENER—XKEAF, | fNHLERLIMNENZEE? 25

HEERBEZEBINE IFFERE
HXREFRBENETEREWHFEY A, WU ) PR 7 5 (A L 7 22 T 7 WD o i i 4 ) AT
Hhi 2 Y B KA A 57K

e 9 T R il BN, LU
LRI U T A A I A, %2l
72 i 9 22 BT IR DL RTE ] A 7y 55

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER
A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
7



LL% AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD

Y E Y

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

2 " ik
https://safeharbor.export.qgov/list.as
px L2

T B R B A A A T AT LAY I | MRS A 15 2 5 0 p R Dl B L PR 55, A 45255 0 i A T
BTN NEHE REVI BTN ANHH? I

N HERTE IT ZEFAKZS | 1. 2266 IT ZEFNRRNS5? &5
5 DEHEBSMENE ITRZE
ERT R ITEBERANLES

2. WA T APPSR & B2 1 R 2R N

L HERNERTEIRE=T | EAE: AMIERNM R LEERMEE =TI TERENHK.
HEEHBA

HA R TARg AT S

fFEHFZEEHES, MTREEENTE, S ATReaxns A THT T 2. B, b eraeisid f4
KIS R THIRAR, BB ENUREE A TR, Bl APP (€ 7. 2h REYcE 01 TR ELAS B A%, Ttk
5 SRR K2 0 TRBURME BTER UL EVVOIEEAE) . NEMZ B, Aol S A 0RiIE ik i
P, DASHPTRERN R TEERA IS M, Byl g praaiilam, s AR 8 A6, NIcRE
fr BAR B L), AR AR A AR AR iR . MR 53 TS 2 (Bln, ARAEEARE. RS
HEEG T AR M, WAL AR I 18] J5 4Rk I IR 6 R IO AL B 2) o H IR, X T REEHIE B HIF
Ky HE W5 RS 1 Tt S5 e AL P i U e i 0 3 T, JF HLAS 63 45 1 7 K

BEAh, AV HE O HAROE . A HARE B ARG EIAT IS . IR R T % 2 AL R gt A il Bk o
MNAEE, ARV BRI R T RGN e 3 T B, I 5 1% 55 0 2 1] B B H Al B3 T 45 T A ) S A
WA o S0 53 A R R HBPE . RGESERE MEEE AE K, JF BT & A A 7] RESRI AR SE 1 BT
fER.

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
8



INKS

LLW AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD

Y E Y

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

AR+ — RTAE BB SHER

AL 73 o A 2 ) P2 S5 R D3 T RERS U i) A SR R S A5 U2 o (RIS, Aol 7 1 R W B2 1 B3 A5 2 PR e
BT, 723 TR NS B IRECA SR, 1 Al ZOR IR, Aol NOHE S AT 3 R 78

S LAE R MR 50 2 S A5 B RO R P D) o R AR R IOV 2 B D B B S, SR 9 il
[l 7 5, AR TEA RS A BAR R AN A5 R o TIAE B LAS RS OL T, SR Al S B 1 B2 45 S A
THNRADAE TR EE R, R L TP R NG BRI, BIEBE SR
Bro 2988, R 7 B IR EWCER T TAE R, B R e 1 S 57 B A [ L A A gk
AREE Bl T IR R, S TAYE BN Z R AN B .

BeAh, 75 R TS AIE 55 3% REZ AL BURBRI, VB IctE . (A AbER 5L TS B AOFER, B R
IS A 53 A5 R B AT B AL A AR B . 28R, A 53 TR R ot Al 57 JE AT DR B 28 1 LSS TR T T,
AL AR B L3 5 IR N 5155 355 RAT MR I A B T AE 2.

RN

gR b, BATEWANES & B B LB, EEENBIAFFETEia R, RTFM. AR )BT
T RIS M RHIE, JFik i TR F BRSNS R, FEE LR 2 I B Rt fE e, B
B RN B & FEFOUE, I 15 2R P A B

T OaaEE RN B TER, A JUR B Z T H BEMBORTE I, XHAHRE SR, iR 52 T
B RSP EE BB X T AR SR A AR SR A B siAe B, Al 5 i B 4 0 =
SE A FIREE N OY, FEATRPIETE N, AU P B B AL 63 T A5 S, R A2 S B v ™ 6 42 IR S R 25 1
MHRN AR T EERER . B TE R AR .

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
9



LLIL\IL(ﬁS AT WEE - EFrCIREF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD

& 7 4 9 F A7

R EARTAANGERNRBGREANES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

(<M ArE>3045 30 | RFUBGETRT] HEiF R
Schedule of “30 Questions About CSL”

(%2245 RR T3S LS
Summary of Companies’ Responsibilities and Liabilities under the CSL

A A Vi S W 2% 22 4 A R AR AP LS5
2 | How Should Companies Implement the Graded Network Security Protection System

Aol TE A NEX FE ST HCEScHis 14 552 55 73 A

3 How Should Companies Properly Respond to Authorities’ Requirement for Data Access?
A AMVAE FH IR Al 5 & R A
Key Compliance Issues in Using Enterprise WeChat
. AT W 4538 5 R 5TE
Criminal Liabilities of Network Operators
6 VPN i ] 55 5 BBk I £ 5 L2 A
Key Compliance Issues in Use of VPN and Cross-border Connectivity
. HIMAE BRSSP DU LS5 H T
Analysis on The Responsibilities and Obligations of Internet Information Services Providers
8 BRRABUR 1 & R RS B s i

Key Compliance Issues and Best Practices for Privacy Policies

il 588 =T7 R TN NAE B AR ST AR 23

9 | Division of Responsibilities Between Companies and Third Parties Regarding Personal Information
Protection

IR EYSUIE SN UEE Re g/ -3

10 Key Compliance Issues in Collection and Use of Employee Information
o H LR AR ALV

11 | Data Cross-border Transfer Happens More Than You Imagine — Analysis of Data Cross-border Transfer
Scenarios

1 NMNE B A %238 B
Proper Response to Personal Information Security Incidents

13 AN AT S B FE A A AT 1 S 5570 M

Practical Analysis on Local Storage of Personal Information and Important Data
0 4% 2 4 AP IR0 - SHE VS IR 9% 222 4 N7 G T 3 1) 0 A

14 | Network Security Emergency Response and Discussion on Necessity of Network Security Emergency

Plans
W28 BB A« N 2T FH P Il X288 77 i SR 55105 o I1R) D) 8% 22 4 o A ol 2
Network Security Review on Key Network Equipment, Specialized Network Products and Network

15

RRFE 'ZIKtHH&%‘%&ﬁ%f’EE‘ZKAXUS MEERBHEIPBESFRAGEEENEEEN, BA AR AH AR HAR AR

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
10



LLIL\J§S AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD

Y E Y

R EARTAANGERNRBGREANES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

Products and Services

W4 24 22 4 A7 5T NBIBESL S IR 5T AT

Analysis on Network Security Officer and Its Duties and Responsibilities
A NAE B AL A

Compliance Analysis on Use of Personal Information

Ak 5 R TRTADNE SR SR 7>

18 | Division of Responsibilities Between Companies and Employees Regarding Personal Information

16

17

Protection

b 7 4 ] v S 0 2% 135 JE S 44 il LR

Hou Should Companies Implement Network Information Real-Name Requirements

RS A NG RS 5V T

Analysis on Definition and Scope of Personal Information Under PRC Law

FE R A RE A

Key Compliance Issues in Collection and Use of Customer Information

R ST A AN NE BB L

Key Compliance Issues for Use of Personal Information in E-Commerce [etc.]
(fFRZEEAR MMNMERZEME) IR b (GBT) HISEEANME 747

23 | Practical Value Analysis on Information Security Technology — Personal Information Security

19

20

21

22

Specification as a Recommended National Standard (GBT)

WIS b i B K SR 2 R

24 Key Issues of Data Due Diligence in M&A
- AT AN NE BT 5%
Brief Analysis on Companies’ Obligations of Personal Information Protection
26 R B IR R 1 S
Definition of Key Information Infrastructures
”7 RAE BAERMBOEIE B & WIS 5%
The Responsibilities and Obligations of Key Information Infrastructure Operators
- H BRI E
Identification of Important Data
29 BT AT HichiE H 35 2 ol 5 B AR
How to Transfer Data Abroad? — The Basic Process of Data Cross-border Transfer.
30 K B PP

Assessment for Data Cross-border Transfer

RRFE 'ZS&H&%‘%NN%FE%‘ZKAXUE MEERBHEIPBESFRAGEEENEEEN, BA AR AH AR HAR AR

A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,
11



L awOficos AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD
R L X

R ERARTAARRHRBGREENES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

Nt E R, ERA:

& &

EkE
FH1%:+86 21 3135 8701
david.pan@Ilinkslaw.com

3
iy L

{5 +86 21 3135 8686
david.yu@llinkslaw.com

K B
H,i%: +86 21 3135 8770
selena.she@llinkslaw.com

5P A
HiF: +86 21 3135 8676
dali.gian@Ilinkslaw.com

R s
% +86 21 6043 3711
david.wu@llinkslaw.com

£ B
15 +86 21 6043 3710
elyn.jiang@llinkslaw.com

& =

fr D&
{5 +86 10 8519 2266
david.yu@llinkslaw.com

BE%
Fi%: +86 10 8519 1606
yuhua.yang@llinkslaw.com

B OB(GRERETES A RIER R LA KRE)

fir D
HiF: +86 21 3135 8686
david.yu@llinkslaw.com

&

BEE
FLiE: +44 (0)20 3283 4337
yuhua.yang@Ilinkslaw.com

pulfg=2
i i%: +86 21 3135 8678
bernie.liu@llinkslaw.com

-5 LA

FHi%: +86 21 3135 8783
nicholas.lou@Ilinkslaw.com

Hii%: +86 21 3135 8777
kenneth.kong@Ilinkslaw.com

KR
HE i +86 21 3135 8701
david.pan@llinkslaw.com

XEE
i +86 10 8519 2266
bernie.liu@llinkslaw.com

8 4
HiF: +86 21 3135 8776
sandra.lu@llinkslaw.com

© (<& LAFE>55 30 1) RIIVUESRFIMFRBUERIEAT “ ML Zaa i ” L4 kA

=R AHRMEEEEFR AR |, MEENEIDESAIEEENSREN, BAIBRAHE R R AV ER
A BTRIEA KBTI SERIERRIESE, BAWRBFIAEXIALRIIAIRNF,

12



LINKS

AT WEE - EFRAEF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD
@ 72 4 55 457

iR ERRIANAGRHABGRESNES

Scenario Analysis on Employers’ Collection and Use of Employee Personal Data(Summary)

YR AR BEIR AT 5 R S R R IR — B, BRI R RO NS B, A H L <R
Tt AL RIS B B

REFP | FHRMKRIEEFRANR , MEEBBHEIDBSFAGEEENEEN, AR AR AR HAR YRR
R BTIRIEAREY TSR RAIESRE. FAIRBATEXIALRAINF,
13



