NP L

FEUHIR

Llinks Corporate and M&A Bulletin

May 2018

Lis

EiSmiRiEE 68 5
BRSO 19 F0 16 4%
fBER : 200120

EBi% : +86 21 3135 8666
6EL : +86 21 3135 8600

It=
EEHREI R 8 S
LEEKE 4 1

#E4% - 100005

FBif : +86 10 8519 2266
&EL : +86 10 8519 2929

&
HEPREEAES S S
fitakE 27 1

ES{% : +852 2969 5300
f6E : +852 2997 3385

e

1/F, 3 More London Riverside
London SE1 2RE

United Kingdom

T: +44 (0)20 3283 4337

D: +44 (0)20 3283 4323

www.llinkslaw.com

FRACAREF | WE LINK LOCAL LEGAL INTELLIGENCE WITH THE WORLD

SHANGHAI

19/F&16/F, ONE LUJIAZUL

68 Yin Cheng Road Middle

Shanghai 200120 P.R.China
T: +86 21 3135 8666

F: +86 21 3135 8600

BEIJING

4/F, China Resources Building
8 Jianguomenbei Avenue
Beijing 100005 P.R.China

T: +86 10 8519 2266

F: +86 10 8519 2929

HONG KONG

27/F, Henley Building

5 Queen's Road Central
Central, Hong Kong

T: +852 2969 5300

F: +852 2997 3385

LONDON

1/F, 3 More London Riverside
London SE1 2RE

United Kingdom

T: +44 (0)20 3283 4337

D: +44 (0)20 3283 4323

master@llinkslaw.com

Amendments to the FIFA Regulations on the Status and Transfer of Players

MREFERDRIH IR,
BEETIIAREKA:

SRR (86 21) 3135 8756
Publication@llinkslaw. com

If you would like other Llinks
publications, please contact:

Roy Guo: (86 21) 3135 8756
Publication@llinkslaw. com

Llinks Law Offices
www. llinkslaw. com

David Wu

On 26 April 2018, FIFA issued the Circular Letter No. 1625 announcing
to its members associations important amendments to the FIFA

Regulations which will come into force on 1 June 2018.

The amendments mainly concern the maintenance of contractual
stability in employment relationships between players and clubs.
Additionally, one new provision aims to improve the efficiency of the

existing dispute resolution system.

On the one hand, some innovations are related to the termination of a

contract with just cause, such as:

- Article 14 including a new paragraph, giving the right to one party to
terminate a contract with just cause in case it is forced by the other party
to terminate or amend the terms of a contract;

- Article 14bis newly introduced, establishing a new scenario for
termination of the contract by the player with just cause in case of

unpaid salaries.
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On the other hand, the most significant change to the regulations concerns Article 17, explaining the method for
calculation of the compensation due to a player, when a club terminates a contract without just cause. The
method may vary depending on whether the player signed a new employment contract or not with another club
after the termination of the contract and prior the decision rendered by FIFA. Additionally, in some particular
cases the player shall be entitled to an additional compensation from three up to six months salaries, without
never exceeding the remaining value of the prematurely terminated contract.

Moreover, Article 18 establishes the prohibition of the so called “grace periods” for payment of amounts due to
players. Nevertheless, such prohibition will not apply to contracts already existing at the time these amendments
will come into force i.e. prior 1 June 2018.

Finally, new Article 24bis will grant to FIFA decision-making bodies the power to impose sanctions on players
and clubs in case of non-compliance with a monetary decision. The sanctions shall consist for clubs in a ban on
registering new players and, for players, in a restriction on playing in official matches.

As mentioned above, these amendments shall represent a significant change in the employment relationship
between players and clubs. It will be interesting to see the upcoming jurisprudence of FIFA judicial bodies in the
near future, which will give a clear idea on such important innovations.
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